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Project description

Men from low-income occupations, in consensual
unions, and with children

Men’s history of violence was not an inclusion
criterion

Research shows that eight of every 10 violence
sources are men

Research (n=96), intervention (n=48)

Aims: explore men’s gender and violence-related
knowledge, values, beliefs and behavior; assist men
in changing violent behavior



Project approaches
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Project activities

RESEARCH

INTERVENTION: workshops and interpersonal
counseling and communication

Three one-day workshops (1. knowledge,
2. values and beliefs, and 3. skills
acquisition)

One month gap between workshops used
for interpersonal, follow-up counseling

Post test in every workshop



Outcomes

o Possession of appropriate
knowledge,values, beliefs and some
skills

e Reduction Iin or cessation of alcohol
use

» Involvement in household chores
« Able to manage cursing and anger
o Able to control physical violence
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Lessons learned

.
1. Intervention is more than activities; also about
imparting and forming human values and principles.

2. The use of non-incriminating and socially sensitive
approaches was effective in sustaining men’s
attendance.

3. The male-positive guiding principle must be
consistently manifested in the design and contents of
project activities.

4. Project personnel must examine their own values,
beliefs and principles; ensure that these are
compatible with those of the project.
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